
You and A number of your teammates recently added your pronouns to 

your email signature, on LinkedIn, and when you log in to meetings. 

• Someone from another department has asked about it and expressed a 
lot of confusion, claiming “she doesn’t have pronouns” and that 
“they/them is grammatically incorrect anyways.” 

• While explaining, she interrupts you numerous times and claims 
she shouldn’t be forced to do that, especially since she doesn’t 
believe in “picking your gender” and starts asking about bathrooms.

• She also express a lot of concern about what external partners, 
clients, and vendors would think if they saw something like that.  

Scenario: What would you do?



One of your colleagues, who you consider to be a friend,

identifies as an ally, has all sorts of ally swag, and regularly

participates in the pride alliance affinity group events. However…

• In your experience this person rarely (if ever) speaks up when they hear 
misinformation or negative comments being made about the LGBTQ+ 
community. 

• You have (gently) called them out on using exclusionary language, 
misgendering a guest presenter, and using outdated terminology.

• Other members of the Pride Alliance have expressed to you in 
private that their actions have made them uncomfortable.

Scenario: What would you do?



Something major just happened that impacts the lgbtq+ community 

(think supreme court decisions, LGBTQ book bans in schools, the 

murder of another black trans woman… ) 

• You start your day expecting your teammates to ask you questions 
because of your involvement with the Pride Alliance.

• No one says anything about it and goes about their day as if 
everything is normal.

• When you bring this up with Pride Alliance members they 
mostly share similar experiences, and it’s clear people are 
upset by the silence on the situation.

Scenario: What would you do?



You’re having a conversation about an upc0ming company event. During the 

conversation your closest friend in the office mentions that he recently 

got engaged and is planning to bring his partner to the event. 
• A newer team member seems really excited and replies “Oh wow, 

congratulations! I can’t want to meet her.”

• You happen to know that your friend’s fiancé is a man named James and 
that, for the most part, your friend is out at work.

• The conversation has made you uncomfortable but you really want to 
support your friend. 

• You can’t figure out if he’s going to correct your new colleague, have a 
one-on-one conversation, or just let it slide.

Scenario: What would you do?


