
You’re hosting a lunch for two new hires. they both identify

as straight, cisgender, white, and Millennial. 

• One shares that she’s excited to learn more about BasisOUT
and other employee groups at Basis Technologies. 

• The other is confused as to why she would get involved or what the big
deal is. He tells her that he has never seen or experienced discrimination 
in the workplace. 

• He also states that “there isn't really a place for him in conversations 
about diversity and inclusion” and that he doesn’t understand why 
the company would spend money on D&I efforts.

Scenario: What would you do?



Scenario: What would you do? 

A colleague just self-identified using the term genderqueer.

After they leave the meeting one of your teammates mentions that 

they are “fine with the gay thing” but that this is just too much. 

• The coworker who made this comment has been, in your view,
fairly accepting of people who are LGBTQ+ to this point.

• This coworker seems frustrated and mentions that she’s worried 
that if she makes a terminology mistake, it will reflect badly on her. 

• You have a good working relationship with this coworker.



Something major just happened that impacts the lgbtq+ community 

(think supreme court decisions, LGBTQ book bans in schools, the 

murder of another black trans woman… ) 

• You start your day expecting your teammates to ask you questions 
because of your involvement with BasisOUT.

• No one says anything about it and goes about their day as if 
everything is normal.

• When you bring this up with BasisOUT members they 
mostly share similar experiences, and it’s clear people are 
upset by the silence on the situation.

Scenario: What would you do?



A coworker recently told you her child is transgender.

You are the only person at work who knows. 

• You were in a meeting together with six other people on your team 
when someone made a joke about people who are transgender. 

• Most people laughed along, but some looked uncomfortable. Your 
friend looked upset, but was unwilling to speak because it would 
entail outing her child.

• While you assume that the person who made the joke didn’t have
hurtful intentions, it’s clear that the impact of the joke has been 
significant. 

Scenario: What would you do?


