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So What’s Next?
Developing Advanced Ally Skills

Session Description:

Even the most well-intentioned and dedicated allies have questions about how to be more visible,
vocal, and supportive of the LGBTQ+ people in their lives. In this learning session participants will
learn about how to self-identify as allies, create conversations about LGBTQ+ equality, and manage
conflict effectively. We'll also provide space for participants to share why they are, or why they need,
allies in the workplace. Finally, participants will get information that helps take advantage of
resources available through your organization to create a stronger sense of belonging.

Content Overview:

Whether you’re an ally who is just starting their journey, an ally who has a long history of supporting
inclusion efforts, or an LGBTQ+ person looking for ways to grow your own ally skills, we can help.
Leveraging PFLAG’s more than 50 years of experience, this session will:

Review the allyship basics, like terminology and effectively using expansive pronouns, to
establish yourself as an ally who is willing to do the work;

Learn ways to recognize the ally potential in everyone, and better understand the power that
allies have to create meaningful change; and

Discuss common challenges that many allies face AND learn strategies to overcome them

Session Length:

90 minutes (in-person or hybrid), 60 minutes (online only)

Target Audience:

Self-identified allies, LGBTQ+ people who want to learn more about how to

support allies no matter where they are on their journey

Participant Materials:

Straight for Equality publications, ally postcards, and online resource page

Additional Information:

“Want to Be an Ally” is a strongly suggested prerequisite for this session.

The PFLAG team can provide support to use ally postcards introduced in
this learning session as part of an internal ally engagement campaign.

For more information on this session, please contact training@pflag.org.
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